St. Thomas Episcopal Church Terrace Park, Ohio

Rector’s Message

S

everal years ago, we set out to reflect on why we exist – what we are to do
and become and grow into more fully. From the Core Purpose, came
the essential tenets by which we say we live out the Baptismal Covenant,
including:

The Rev. Darren R. S. Elin

• Christian Hospitality – Being a place of safety, healing, nourishment and inspiration that has and continues to be open to all people for over a century and
looks to serve future generations
• Care & Service – Fostering community that is welcoming, inclusive, generous
and encourages prayer, spiritual growth and learning for all ages
• Communion Forming Community – Patterning our common life around the
Baptismal Covenant and Holy Eucharist with values formed from the Bible,
Church tradition and human reason
• Inspiring Worship & Music – Meaningful & beautiful liturgy that speaks
through the ages / generations
• Reaching Out & Embracing Others – Following Jesus to exemplify faith in
our daily lives by reaching out, embracing and responding to the personal spiritual and material needs of others
• Vibrant & Growing Ministry – Fostering shared leadership and effective stewardship of God’s creation and gifts entrusted to us to share; exemplifying integrity, transparency, strengths and mutual accountability

Rector, St. Thomas Episcopal Church
Terrace Park, Ohio These essential tenets help us remain steadfast with who we are and serve as a lens
(513) 831-2052 ext. 60 by which we can evaluate results and adjust actions and directions as needed. Now
darren@stthomasepiscopal.org into the nine years that I have had the privilege of serving among you, I continue

to find this work to be inspiring and graceful, principally because of you – what you
and so many others continue to contribute to this Body of faithful people we call
Church here at St. Thomas. Our parish is far more than simply a place, a building
or single person, we are a living and dynamic community of faith – not an arena,
theater or mall, but a place where God’s love is made known by who we are together
– what we offer and what we practice. We are Church because of how we live into
this identity by what we each offer and how we invest our time, talent and treasure.
Each year, the Annual Report is one occasion to celebrate this fact and take notice
as to what we have been able to do in Christ’s Name in our greater community.
In this past year, we have seen growth and continue to discover ever new and different gifts and fresh perspectives that come with new members of the congregation,
vestry and staff alike. As you can read in the pages that follow, thanks to your own
commitment and participation, our leadership has forged a path to keep us fiscally
responsible as well as responsive to our priorities, essential tenets and the needs of
the people entrusted to our care and mission. To make God’s love known by who we
are, what we practice and how we serve others in Christ’s Name.
In gratitude,
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Annual Meeting Agenda
Sunday, January 27, 2019
9:00 a.m.
St. Thomas Parish Hall
8:00 a.m.

Breakfast Served

9:15 a.m.

Opening Prayer

Procedure & Records:
		
Action: Recording Secretary to the Annual Meeting
		
Action: Minutes from last Annual Meeting (as presented herein)
Presentations:
		
Appreciation of Retiring Vestry Officer
			 Chris White, Treasurer
Business:
		
Report: Right to Vote & Process of Election
		
Report: Nominating Process & Nominated Class
			Nominees for Vestry Class of 2021 (elect four)
				• Joe Dumont (additional term)
				• Amy Elberfeld (additional term)
				• Bea Filimonov (additional term)
				• Karen Long (additional term)
			Nominees for Vestry Officers (elect one of each category)
				• Senior Warden: Jim Davis
				• Junior Warden: Jonathan Saxton
				• Treasurer: Nate Prather
				• Secretary/Clerk: Linda Rockaway
		
Action: Election of Vestry & Officers
		
Report: Treasurer’s Report & Presentation of the Budget
			 Chris White & Nate Prather
		
Warden’s Comments:
			Jim Davis
		
Rector’s Comments:
			 The Rev. Darren Elin
		
Action: Adjournment, Blessing, & Dismissal
10:15 a.m.

Celebration of the Holy Eucharist
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Minutes of the 2018 Annual Meeting
Sunday, January 28, 2018
9:00 a.m.
St. Thomas Parish Hall
9:00 a.m. Breakfast Served
The Rev. Darren Elin opened with prayer; and
then thanked all of the hard-working people
headed by Liz Frederick, who provided the delicious breakfast.
The Annual Meeting of St. Thomas Parish was
called to order at 9:25 a.m.
Procedure & Records:
• It was moved, seconded and approved that
Linda Rockaway be appointed as Secretary
to the Annual Meeting.
• Minutes from the 2017 Annual Meeting
were approved as presented in the Annual
Report (attached).
Presentations:
• Fr. Elin expressed appreciation for the service of outgoing Vestry member Lois Knox.
Lois was presented with a leather bound
Prayer and Hymnal Book in appreciation of
her work on the Vestry. Trevor Cobain and
Bob Knox will remain for another term. Jon
Saxton will also remain on the Vestry as Jr.
Warden.
Business:
• Report: Right to Vote & Judges of the
Election – Fr. Elin Baptized and confirmed
members of the Parish over the age of 16
years have a right to vote. Wardens serve as
judges if there is a challenge from the floor.
• Report: Nominating Committee - Fr. Darren
The Committee consists of the Rector, Wardens, retiring Vestry members and Altar
Guild Director.
It was moved, seconded and passed to accept
the Nominating Committee recommendations.
Nominees for Vestry Class of 2021:
•Trevor Cobain (2nd term)
•Steven Dronsfield
•Robert Knox (2nd term)
•Sandy Wittman-Shell
Election of Class of 2021 - It was moved and
seconded that the nominations be accepted
and that the vote be by acclamation.
Nominees for Vestry Officers presented:
•Senior Warden: Jim Davis
•Junior Warden: Jon Saxton
•Treasurer: Chris White
•Secretary/Clerk: Linda Rockaway.
Election of Vestry Officers – It was moved
and seconded that the nominations be accepted and that the vote be by acclamation.

•

Report: Treasurer’s Report & Presentation
of the Budget (attached) - Chris White
Chris thanked his committees and noted
that they are great advisors and continued
with: “My comments this morning will supplement the Treasurer’s Report provided
in your 2017 annual Report on page 7 (attached in the Annual Report).

only in making financial contributions, but
also involvement with our church family to
the extent our members are able. The effectiveness of leadership in any organization is
directly related to the extent of its resources
and our Parishioners are our resources.”
Motion to accept the Treasurer’s Report and
receive the Operating Budget was made, seconded. Passed.

Revenues in 2017 were a little lower than
expected, and expenses were more than fore- Warden’s Comments – Jim Davis
casted.
• Pledges for 2018 – Jim reported to the parish that the pledge income shown in the preSupported by guidance from our Finance
sented budget of $604,000 represents the
Committee, the Vestry has been working
actual submitted pledges. Based upon spehard and making some tough decisions to
cific knowledge of some outstanding pledgbring costs in line with revenues.
es, once these pledges are formally received,
This is quite a challenge to move from a
the pledges should achieve the Stewardship
$200,000 annual operating deficit ($175,000
Campaign goal.
if we add the 2017 Endowment Fund distri• Building Survey – Vestry has authorized
bution as a cost offset) to a balanced budget,
the commissioning of a formal building
resulting in about a 9% overall cut across the
survey. The deliverables of the survey are
board.
first, a list of any pending asset/equipment
There are certain expenses that we can’t cut,
failures with an estimated life span will be
such as:
developed; and second, the survey will also
quantify the life span of the assets associated
Utilities, Insurance, Leases, and the Diocwith the building. These calculations will
esan Assessment, which means that deeper
provide Vestry with a recommended annual
cuts must be applied to other areas. And
expenditure, out of the annual budget, to be
since one-half of our costs relate to staffing,
put aside as savings to cover the costs once a
cuts there pertain to compensation & benspecific failure occurs.
efits. Other cost-cutting measures have an
effect on our Parish & Outreach Programs.

Rector’s Comments – The Rev. Darren Elin
The budget has a modest 4% increase in • Fr. Darren thanked the staff of St. Thomas
Church, St. Thomas Nursery School and
Pledges for 2018, which is driven by the data
Thomaston Woods/Meadows for all the
from the fall stewardship campaign. If this
hard work during the past year. He also
comes to fruition or if we are able to do a
thanked the members of the parish for all
little better, it will help alleviate some of the
that they do and asked anyone that was inpressure of curtailing Program and Operavolved in a position of leadership to stand
tional Costs.
and be recognized. Most of the people presOur parish also has to be prepared financialent stood!
ly for repairs and replacement of aging systems. This beautiful and newer part of our • Fr. Darren pointed out that we all work
together with willingness, dedication and
building isn’t so new anymore.
mutual affection to make this church a sucIn 2017, we had a septic system repair of
cess. “There is a mutual trust, spirit of colabout $17,000, a telephone system replacelaboration and high regard we hold for each
ment of about $19,000, and a heating
other and the mission that is entrusted to us
system replacement in the old part of the
to make God’s love known by who we are,
building of about $32,000. We’re aware of
what we practice and how we serve others in
more items that we think will need attention
Christ Name”.
relatively soon, and there always seems to be
Action:
something unexpected that pops up.
Adjournment, Blessing and Dismissal at
These observations may come across as a
10:07 a.m.
bit daunting, but remember that we’ve been
through financial times much more chalRespectfully submitted,
lenging than these. We have very good leadLinda Rockaway, Clerk
ership, good structural support and guidance from our committees (I am associated
with both the Finance Committee and the
Endowment Committee), and an active base
of church members. But, we can always use
more support from our congregation – not
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Faith, Family, & Future Initiative
The Faith, Family, & Future Initiative is a special
project that enables the
parish to address objectives and needs that
move far beyond our
General Operating Budget and Annual Giving,
both as a one-time major campaign and part
our strategic vision for
the future of St. Thomas. What began in conversation moved into
prayerful consideration
of information shared
and resulted in an intentional campaign
with the parish pledging a combined total of $1.5 million. There are three focus areas from the campaign of the Faith,
Family, & Future Initiative (FFFI):
I.

Establish endowed funding for
Youth & Family Ministry
II. Build a new organ for our nave &
sanctuary as part of the vision for
our Music Ministry
III. Make capital repairs & refurbishment to our building & grounds in
critical areas
For our first focus area, Youth & Family Ministry (YFM), while we still have
some pledges to be realized or fulfilled,
we have already been able to enjoy the
benefits of an annual planned distribution, albeit on a smaller scale. Planned
and future gifts can help this fund
grow further in the coming years. As
mentioned before, we were able to gain
valuable insight from the “deep-dive”
Church Chats from the previous year
and identified key areas that needed to
be improved, including Church School
and Youth Programming. 2018 saw us
make considerable progress of reaching
more families in ever creative and effective ways. A major thanks is due to the
efforts undertaken by both Jessica Knochelmann and Linda Swensson who lead
these improved initiatives.

Music continues to grow and develop
how we reach and serve more people.
The second FFFI focus area called for
a new organ to be built in our church
nave & sanctuary. The extraordinary
work of our organ committee brought
the Vestry a recommendation to enter
into a contract with Paul Fritts of Tacoma, Washington, arguably the finest
voicing specialist for tracker pipe organs.
Dr. Monroe and any of the committee
members can point out the many musical virtues that working with Paul Fritts
brings; I can add that this selection once
again speaks to effective stewardship of
our resources – both musically and financially. I believe St. Thomas will be
well served literally for the next century
with this remarkable instrument and it
will be one more way in which we can
serve the broader community.

get. These issues included boiler failure, phone
system failure, and required repairs for the
water treatment sand
filter. To date, these failures have cost $66,000,
with the final projected costs for corrective
measures to total over
$120,000. Simply put,
when you combine the
balance for the organ,
along with the required
building maintenance
and electrical update,
there were not enough funds available.
We have conducted two reviews of the
budget, scrutinizing the work needed,
pinpointing ways to reduce expenses,
and identifying opportunities raise additional funds, all resulting in the need
to extend the timeline of the Campagin
overall. We feel this is the best stewardship of our resources. The Stewardship
Executive Team, Finance Committee,
and the Vestry, continue to make progress towards closing the “gap” and we anticipate a comprehensive update by the
end of the current program year in June.

Just as a reminder, submitted FFFI contributions that have been designated by
the donor for a specific purpose are considered restricted, which prohibits the
Vestry to use such funds for any other
use. The FFFI contributions that have
With the third focus area, we did not been made with no designation, can be
seek to build any new structures so used by the Vestry for any project within
much as to repair and strengthen what the FFFI scope.
we already have been entrusted with.
Similarly, with funding, what is pledged As always, I thank you for your comand what is already received is what we mitment, generosity, and support of St.
are working with in. This is the prin- Thomas.
cipal reason why, when faced with additional unanticipated expenses related
to building repairs, a decision was made
—Submitted by Jim Davis, Senior Warden
to refocus the implementation phase of
the Capital Campaign. Since 2015, we
have experienced issues with our building that were unexpected, and thus not
planned for, nor included, in the bud-
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Vestry & Finance
From a financial standpoint, 2018 was
successful from the perspective that the
goals of the Finance Committee and the
Vestry were met. The primary financial
goal was to finish the year with a balanced budget. We ended the year in the
positive column by a little over $33,000!
This is a testament to our collective
strength and synergy between the congregation and the leadership teams of St.
Thomas. The Vestry cannot thank you
enough for your response to our call for
you to consider raising your pledge levels
between 2017 and 2018.
Other revenue was received by a planned
distribution from the St. Thomas Endowment Fund. Per the recommendation of the Endowment Committee a
2018 distribution of $38,000 was approved for use in 2018. It’s essential to
always remember that the Endowment
is over and above our Reserve Fund.
The St. Thomas Endowment was established to be a fund in perpetuity. The
Endowment is managed by a subcommittee of the Finance Committee which
a standing committee of the Vestry.
Governed by our Endowment policy,
the fund calls for an annual distribution
of 4-6%, based on growth and performance over time. This distribution was
used for church operations. As part of
the overall Faith, Family, & Future Initiative, St. Thomas now also has a separate endowed fund for Youth & Family Ministry. The distribution from this
fund for 2018 was $7,000. Similar but
separate from these is an endowed fund
the committee manages on behalf of the
St. Thomas Housing Corporation. Developed for our ongoing housing-related
ministry, the distribution to the Housing Corporation for their work in 2018
from this fund was $23,000.

To give a brief breakdown of our operating expenses for 2018, staffing accounts
for 53% ($450,15). The next largest expense category is Building & Grounds
which totals at 17% ($142,919). The
third largest category is Outreach, which
is mostly the annual assessment that is
paid to the Diocese, representing 13%
($109,113). The remaining 17% of our
expenses cover administration costs,
communications, music, Christian formation, hospitality and worship.

On the expense side of the equation,
we saw an overall 13% reduction in expenses from 2017. The Vestry thanks all
of the standing committees, volunteer
teams and staff who continue to work
very hard in controlling expenses with- We are able to lead stronger because of
out impeding the reach and effect of our what we share! All that we have been
specific ministries.
able to offer in 2018 is due to your com-

mitment and support. Thank you for
helping us achieve this important goal of
financial stability! We recognize that this
support came in many forms including
your time, talents and treasure, along
with your prayerful support and blessings. We enter 2019 poised to continue
this great movement forward. Thank
you!
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Year-End Totals for 2018

Income was above expectations when taken on the aggregate.
Unrestricted pledges and donations were below expectaions.
Investment income was below due to the market downturn in the fourth quarter.
Restricted donations were significantly above budgeted expectations.
The favorable expense variance is largely driven by cost containment efforts for administration and communication,
Christian formation, outreach, and expeneses related to FFFI.

Net Income/(loss)

Total Income
Total Expense

193,775

Jan - Dec 18
1,292,934
1,099,159
37,340

Budget 2018
1,187,500
1,150,160

Income and Expense Summary

156,435

Over/(Under)
Budget
105,434
(51,001)

Total Income

1,292,934

Jan - Dec 18
Pledges and Donations
645,729
Facilities Usage
5,534
Fundraising
790
Assets Released
109,226
Investment Income
(95,638)
Restricted Donations
627,293

Income Analysis

1,187,500

Budget 2018
707,500
6,500
1,000
85,000
70,000
317,500

105,434

Over/(Under)
Budget
(61,771)
(966)
(210)
24,226
(165,638)
309,793

Information for the income and expense categories have been extracted from the financial statements and included in the following
sections. Detailed finacial statements will be provided under separate cover.

-

Preliminary financial statements indicate net income that exceeds budgeted income of nearly 150,000 for the year ended 2018.
This is primarily based upon donations for the Faith Family and Future Initiative (FFFI) exceeding expectations by approximately
$288,000 our ability to keep expenses below expectations. A summary of the highlights are listed below:

Summary

as of 01/17/2019

Treasurer’s Report

Total Expense

1,099,159

Jan - Dec 18
Staff
450,117
Admin & Comm
85,608
Music
33,374
Vestry
2,245
Worship
3,997
Christian Formation/Education 8,775
Building & Grounds
145,818
Church Wid Hospitality
8,310
Outreach
109,113
Restricted Expenses
251,802

Expense Analysis

1,150,160

Budget 2018
440,842
99,050
33,600
1,000
3,000
21,850
131,368
7,500
136,750
275,200

(51,001)

Over/(Under)
Budget
9,275
(13,442)
(226)
1,245
997
(13,075)
14,450
810
(27,637)
(23,398)

St. Thomas Episcopal Church
Income Statement Summary
Current vs Prior Year Comparison
Jan - Dec 18

Jan - Dec 17

$ Change

% Change

Ordinary Income/Expense
Income
UNRESTRICTED

652,052

684,859

(32,807)

(5%)

480000 · Net Assets Released

109,226

72,426

36,800

51%

761,278

757,285

3,993

1%

761,278

757,285

3,993

1%

450,115

502,110

(51,995)

(10%)

ADMINISTRATIVE & COMMUNICATIONS

85,610

70,949

14,661

21%

MUSIC

33,374

35,182

(1,808)

(5%)

VESTRY

2,245

1,477

WORSHIP

3,997

3,245

CHRISTIAN FORMATION/EDUCATION

8,775

30,317

(21,542)

(71%)

145,819

134,484

11,335

8%

8,310

7,822

488

6%

109,113

163,634

(54,521)

(33%)

847,358

949,220

(101,862)

(11%)

(86,080)

(191,935)

105,855

55%

INCOME FROM INVESTMENTS

(95,638)

244,977

(340,615)

(139%)

RESTRICTED DONATIONS

627,293

585,819

41,474

7%

531,655

830,796

(299,141)

(36%)

251,802

213,300

38,502

18%

0

287,740

(287,740)

(100%)

251,802

501,040

(249,238)

(50%)

279,853
193,773

329,756
137,821

(49,903)
55,952

(15%)
41%

Total Income
Gross Profit
Expense
STAFF

BUILDING & GROUNDS
CHURCH WIDE HOSPITALITY
OUTREACH
Total Expense
Net Ordinary Income

768
752

52%
23%

Other Income/Expense
Other Income

Total Other Income
Other Expense
NET ASSETS RELEASED FROM RESTR
OTHER EXPENSES
Total Other Expense
Net Other Income
Net Income
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Net Income/(loss)

Total Income
Total Expense

53,974

2019 Budget
1,224,300
1,170,326

Income and Expense Summary

183,550

2018 Actual
1,263,766
1,080,216
(129,576)

More/(Less)
Than PY
(39,466)
90,110

Total Income

Investment Income 1
Restricted Donations

1,224,300

107,000
317,300

2019 Budget
Pledges and Donations
732,500
Facilities Usage
6,500
Fundraising
1,000
Assets Released
60,000

Income Analysis

1,263,766

(95,000)
606,355

2018 Actual
645,963
5,534
790
100,124

(39,466)

202,000
(289,055)

More/(Less)
Than PY
86,537
966
210
(40,124)

2019 Budget
510,502
72,550
27,400
500

Total Expense

1,170,326

Worship
3,000
Christian Formation/Education 16,350
Building & Grounds
135,608
Church Wid Hospitality
7,500
Outreach
124,316
Restricted Expenses
272,600

Staff
Admin & Comm
Music
Vestry

Expense Analysis

Stewardship campaign indicated an increase in giving over the prior year.
Endowment distributions will increase in 2019.
Investment income will increase when compared to the prior year.
Restricted donations were significantly above budgeted expectations in 2018; however, we do not expect the same level of increase in 2019.
A favorable expense variance was realized in 2018; however, we do not expect this to continue. The expenses are largely
from 2018.

Information for the income and expense categories have been extracted from the 2019 budget and 2018 financial statements and
included in the following sections. A detailed budget and finacial statements will be provided under separate cover.

-

A budget for 2019 with a net income of approximately 50,000 has been created. Income and expense figures from the prior year
were used as a starting point for the budgeting process. From this point, forecasts and assumptions were made to predict, to the best
of our ability, the income and expenses for the coming year. The significant assumptions and forecasts considered to make
adjustments include, but are not limited to, the following:

Overview

Final - Reviewed and Approved by Vestry 2019-01-15

2019 Budget Overview

1,080,216

3,714
8,775
142,919
8,019
109,113
241,161

2018 Actual
450,115
80,781
33,374
2,245

90,110

(714)
7,575
(7,311)
(519)
15,203
31,439

More/(Less)
Than PY
60,387
(8,231)
(5,974)
(1,745)
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Expense Analysis

Planned Endowment Distribution - General
Planned Endowment Distribution - YFM
Interest & Dividend Income

31,000
6,000
16,000
53,000

Includes endowment distributions for which GL accounts need to be established in 2019. See breakdown below:
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-

100,000

200,000

300,000

400,000

500,000

600,000

700,000

800,000

900,000

1,000,000

1,100,000

1,200,000

1,300,000

2019 Budget

Total Income

2018 Actual

Total Expense

Income and Expense Summary

ST. THOMAS EPISCOPAL CHURCH
Balance Sheet
As of December 31, 2018
Summary & Prior Seven-Year Comparison

Dec.31, 2018

Dec.31, 2017

Dec.31, 2016

Dec.31, 2015

Dec.31, 2014

Dec.31, 2013

Dec.31, 2012

Dec.31, 2011

148,975
659,437
808,412

176,552
530,834
707,386

137,361
431,850
569,211

131,659
313,594
445,253

364,520
67,488
432,008

46,387
72,595
118, 982

59,763
79,004
138,767

106,919
77,903
184,822

Other Current Assets

8,842

3,613

16,588

2,365

12,217

5,289

1,492

-665

Total Current Assets

817,254

710,999

585,799

447,618

444,225

124,271

140,259

184,157

Fixed Assets
Equipment
Buildings and Land
Accumulated Depreciation
Total Fixed Assets

230,830
10,542,007
-4,179,297
6,593,540

182,104
10,507,209
-3,891,557
6,797,756

162,967
10,504,949
-3,334,173
7,333,743

162,967
10,470,876
-3,334,173
7,299,670

152,432
10,464,726
-2,782,065
7,835,093

148,882
10,433,899
-2,782,065
7,800,716

147, 500
10,429,799
-2,505,049
8,072,250

147,501
10,681,301
-2,234,593
8,594,209

Investment Assets
Reserve Fund
Endowment Fund
Rector’s Discretionary Fund
Stock Investment Accounts
Worker’s Comp Deposit
Total Other Assets

549,453
630,812
117,295
382
407
1,621,364

499,457
718,011
123,461
6,217
407
1,567,782

459,725
636,311
106,105
5,765
407
1,420,030

686,290
603,324
91,039
7,000
407
1,562,101

675,412
536,511
90,792
19,790
407
1,322,912

839,202
606,746
80,080
3,268
407
1,529,703

760,977
469,345
48,837
8,696
407
1,288,262

477,696
408,747
46,176
3,883
407
936,909

9,032,158

9,076,537

9,339,572

9,309,389

9,602,228

9,454,690

9,500,771

9,715,275

-14,390
-995,825

-20,291
-1,024,325

-2,766
1,110,325

5,831
1,324,885

-4,490
1,398,188

4,132
1,423,922

98,491
1,452,691

1,565,025

Total Liabilities (Current & Long Term)

-1,010,215

-1,044,616

1,107,559

1,330,716

1,393,698

1,428,054

1,551,182

1,565,025

TOTAL EQUITY (= assets minus liabilities)

9,032,161

8,031,924

8,232,013

7,978,675

8,208,531

8,026,636

7,949,589

8,150,250

ASSETS
Current Assets
Checking/Savings
Unrestricted Cash Accounts
Restricted Cash Accounts
Total Checking/Savings

TOTAL ASSETS
LIABILTIES & EQUITY
Total Current Liabilities
Total Long-Term Liabilities
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(reported
differently)

Vestry Candidates

Jim Davis

Nominee for Senior Warden

Joe Dumont

Nominee for Vestry Class of 2021

Jim, his wife Jenny, and son Ryan have
been members of St. Thomas since
2010 and Jim has been a life-long Episcopalian. In addition to his leadership
on the Vestry, Jim and his family have
been active in St. Thomas’ involvement
with Habitat for Humanity, as well as
Sunday hospitality, serving as an usher
and greeter at the 8 a.m. service, and has
been involved with Youth and Family
Ministry and Christian Formation.

What an incredible three years! I am a
native Cincinnatian who recently celebrated my 14th wedding anniversary
with my wife, Allison. We have three
lovely children, Paul (11), Isaac (9) and
Audrey (7). All three of our children have
attended St. Thomas Nursery School,
which is how we found our home at St.
Thomas and have been involved with
Family Ministry as well as the music program of the parish.

“I am honored to continue serving our
parish as a member of the Vestry and
recently as your Jr. Warden. I have understood our work to be grounded by
the Holy Spirit, to participate in the
strategic thinking of the Vestry which
is chartered for the continuation and
improvement of growth and leadership. This is not just limited to the financial welfare of the church but also
to the spiritual welfare of the parish. As
your Senior Warden, I pledge to faithfully serve the core issues that affect
St. Thomas. I also pledge to embrace
change, as the Vestry looks at ways to
improve: the health of the congregation, the community within the parish, and the health of the community
outside of the church’s doors through
outreach.”

“Together, we feel a responsibility and
are grateful to be able to continue to
invest in a community that has come
to mean so much to us over these last
years.”

Amy Elberfeld

Nominee for Vestry Class of 2021
My husband and I entered the doors of
St. Thomas when our oldest child was
born. We attended the 8 a.m. service,
and our daughter became known as the
“eight o’clock baby.” Our daughter is
now 36, and our son is 32 years old. You
will now find my husband, Dave, and I
back at the 8 a.m. service as empty nesters. I have worn many hats over the years
— daughter, sister, wife, mother, grandmother, home economics teacher, dental hygienist, PTO and PTA volunteer,
PTO and PTA president, Altar Guild
member, Altar Guild team chair, Altar
Guild President. I currently serve on Altar Guild as a team member and team
chairperson, and I organize and serve
monthly dinners at Thomaston Woods.
“I consider my term on vestry to be part
of my spiritual journey, another way to
serve God, and to serve St. Thomas. I
hope to help enable more members of
St. Thomas to volunteer their time and
service.”
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Vestry Candidates

Bea Filimonov

Nominee for Vestry Class of 2021

Karen Long

Nominee for Vestry Class of 2021

The last several years have been full of
hard work, but also filled with a sense
of excitement and fulfillment. From
the Faith, Family, Future Initiative, to
the complete renovation of Thomaston
Woods, to the reconstitution of Stephen
Ministry, the dedicated members of the
vestry have put in long hours of prayerful
consideration and support of these and
other vital ministries. The vestry, especially the executive committee, has also
dedicated much time, energy, and expertise to developing and implementing
a deficit-free budget which supports the
needs of the parish while maintaining
fiscal responsibility. With a wide range
of personalities, skills, and interests, the
vestry members have always been able
to keep the vision of the ministry of St.
Thomas first and foremost in all discussions and decisions.

I have been an active member of St.
Thomas since 1979. Tom and I were
married here in 1980, which is also the
founding year of Friends of the Groom
Theater Company, Tom’s employer and
our family ministry. Our daughters,
Emily and Becca, grew up at St. Thomas and participated in Sunday School,
choir, youth group, and Mountain TOP.
I grew up in Findlay, Ohio, and attended
church and school (through 8th grade)
at St. Michael the Archangel Roman
Catholic Church. I have a B.A. in Social
Work and Spanish from the University
of Findlay (where my father was an English professor) and a M.A. in School
Counseling from Xavier University. I
have spent over 40 years working with
children of all ages in agency, church,
and school settings being a parent educator, youth leader, Sunday School
teacher, child abuse prevention trainer,
“I would be both humbled and proud and school counselor. I have served in
to serve another term.”
numerous leadership roles as an agency
director, Board President of Inter Parish
Ministry, vestry member during two interim periods, part of the original team
that developed Thomaston Woods, serving on two search committees, VBS Coordinator and a variety of committees
at St. Thomas. I am currently a school
counselor at Mason Middle School. In
addition to my role on Vestry, I serve on
the prayer team and as a Stephen Minister Care Giver.
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Jon Saxton

Nominee for Junior Warden
Jon and his wife Patti raised their three
children, Jonathan, Julia and Jennifer,
in Terrace Park. The children attended
the nursery school and remained active
at St. Thomas while living in the area.
Jon served on Vestry for three terms before being asked to undertake the role of
Junior Warden. A practicing trial attorney for over 25 years, Jon is also an active volunteer with YMCA Swimming,
serving in a national role with age group
and Masters swimming.
“I look forward to continuing to serve
as Junior Warden. It is with pleasure
that I serve our parish. I find it deeply rewarding whether it be focusing on
the details of our day-to-day worship,
or planning for future ways to serve
Christ utilizing all of our talents and
resources.”
(Karen Long, cont’d.)
“Our lives have been blessed and enriched by our extended family at St.
Thomas and we have benefited tremendously from all of the support of the
prayer warriors in this community.”

Housing Ministry

Thomaston Woods & Thomaston Meadows
Celebrating and Growing our Faith in Action

What started back in 1988 as a dream
by parishioners quickly evolved into an
idea: to help break the cycle of poverty
and contextual homelessness for families by providing safe, sanitary and affordable housing with services needed
to move ahead and take the next step
towards a positive transformation that
will last.
From this came the idea for St. Thomas
Housing Corporation and Thomaston
Woods, which serves families with 100
apartments. Fast forward to 2006 and
the start of Thomaston Meadows, our
Affordable Living Community for Seniors with 13 additional apartments. All
this was made possible by the dedicated
prayerful efforts of our parishioners and
key partnership within our greater community.
2014 saw the next major milestone with
a complete renovation of Thomaston
Woods and the return to shared ministry model with key partnerships. All told
the renovation and redevelopment constituted well over $6M. In 2018 we continued to make marked improvements
to Thomaston Woods with updates to
playgrounds and improved lighting, but
these communities are so much more
than simply bricks and mortar.
It is this ministry and services which
help keep Thomaston Woods and Thomaston Meadows so vibrant and thriving
that are a great model for any ministry.
This past year is no exception. We are
now into our second year with Episcopal
Retirement Services (ERS-Affordable
Living) as our management partner -- the
direct management team for both Thomaston Woods and Thomaston Meadows.

The harvest is plenty and we would
love more laborers to join this great
ministry.
Here are some ways you can help:
Volunteer Opportunities in 2019 include, but are not limited to:
Special Events throughout the year
Thomas Housing Corporation as we Volunteering Monthly:
began the renovation with The Model • Community Dinner & Fellowship
Group and Brickstone Properties. With
hosts (last Sunday evening of the
ERS-AL as the managing partner, all
month)
services are able to be offered “in-house” • After School programing for Eleand we are two related mission agencies
mentary & Jr. High (Tuesday &
serving our communities. It’s great!
Wednesday afternoons)
• Fellowship & Bingo with our seAs blessed as we are with the profesniors at Thomaston Meadows
sional staff team at Thomaston Woods • Monthly Lunch for Thomaston
& Thomaston Meadows, it is with
Meadows (3rd Wednesday of the
the volunteers that we can really shine
month)
and make that extra-special difference.
Thank you for your help in making this Volunteering Weekly:
past year so meaningful for the residents • Participate in Bible Study with our
we serve at both Thomaston Woods and
seniors at Thomaston Meadows
Thomaston Meadows. Day Camp (led as
(Wednesdays at 11:30am)
a leadership “capstone” project by one • And more…
of our high school youth), cookouts, special events and gatherings and monthly There are opportunities to help in just
programs make all the difference!
about any and all areas and we’re always
looking to develop more services to help
In in past years, we also have been able our mission of transforming the lives of
to continue and strengthen our partner- individuals and families one household
ships for health services and additional at a time. You can begin to consider how
children’s programs thanks to the Cler- you can help by contacting Fr. Darren
mont Recovery Center. We are seeing by email at Darren@stthomasepiscopal.
greater participation in Bible Study at org or call the church office at (513) 831Thomaston Meadows and the monthly 2052.
Community Dinner (the last Sunday of
the month). We always welcome a few
more hands to join the fun and help
with games and fellowship on that evening -- perhaps you and your own family
can consider joining us?

Since 2014, ERS had been our devel- 2018 saw even more volunteer hours
opment and ministry partner with St. and there is still plenty of room to grow.
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Ministry Reports

Altar Guild & Flowers
placement altar kneeler cushions
last year and are currently working
on new needle point pieces in the
alms basins.

Focus
The Altar Guild is a special community of service that works as a
team under the guidance of our
Rector to prepare and care for the
holy elements, vessels and linens
used during the weekly church services. The Altar Guild also assists
with weddings, funerals and baptisms.
The Altar Guild also orders and
arranges the flowers on the altar
throughout the different seasons
of the church. Members of Altar
Guild interested in flower arranging may choose to participate in
this service and devotion. Members arrange the flowers or greens
on the altar every Sunday per the
church seasons and direct Altar
Guild in decorating the church for
holidays such as at Christmas and
Easter. Any church member interested in learning how to arrange
flowers or wanting to contribute
their artistic talent of flower arranging are welcome.
The Altar Guild also coordinates the
delivery of flowers from the altar to
shut-ins, parishioners, or neighborhood
friends.
The flower ministry is
coordinated by Altar Guild members,
Ellie Block, Vivian Krueger and Sandy
Wittman-Shell. Beyond the tangible
work done by Altar Guild, we pray
together, enjoy fellowship, and find joy

How can you become involved
in 2019?
New members are always welcome!
Members of Altar Guild serve
on a team of 6-10 parishioners, 3
months out of the year. There are
monthly business meetings on the
first Thursday of each month and
quarterly Altar Guild fellowship.
New members serve their first year
shadowing an experienced member, so there are many opportunities to practice.
The Flower Ministry is funded entirely through donations. Anyone
who wishes to celebrate a special
occasion or remember a loved
one on a Sunday may contribute
funds to purchase flowers for the
altar. Special fund raising occurs at
Christmas and Easter to purchase
in doing these simple services behind
flowers for these celebrations and for the
the scene to prepare our community for
rest of the year. Flower donation cards
worship.
are found in the pocket on the back of
pews in the sanctuary.
Accomplishments in 2018
Altar Guild continues to be an active, Contact: Terri Moorhead (884-1339
vibrant community within St. Thomas, cell, or email tc.moorhead@gmail.com)
welcoming new members. We currently to learn more about Altar Guild or if
have 32 Altar Guild members and con- interested in serving with this most retinue to grow! Other accomplishments warding group.
include the work of some talented nee—Submitted by Terri Moorhead
dle pointers. They began making re-
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Ministry Reports

Buildings & Grounds
What is the focus of this ministry? ish hall. Liners typically have about a one small gutter area on the ColumbariBuildings and Grounds is responsible
for continuing inspection of the physical
facilities at St. Thomas and determining/prioritizing significant maintenance
and repairs, both inside and outside
the structure. Work within the annual
planned budget is completed as needed. Emergency or unexpected work is
assessed and either
handled as part of
the
contingency
budget or referred
to Vestry for a specific project approval prior to initiating the work.

What were the
accomplishments
of this ministry
in

2018?

10 – 12 year life and we were able to get
15 years thanks to our excellent facilities
management team. Replacement involved removing the old liner and sand
filtration layer, then replacing both to
meet state inspection requirements.

The church has also had a significant
increase in youth choir members. The
choristers rehearse in the smaller choir
room. To accommodate the choristers
The sewage treatment system is located and their music, etc., Buildings and
Ground’s skilled
artisan,
Gerry
Michaud,
has
designed and built
choir desks for
the youth choir
(shown in picture).
Thanks to Gerry
we
now
have
adjustable height
choir desks for up
to 12 choristers
with more to come.

What do you see
as your goals,
needs, and

Five
significant
issues were undert aken/managed
by Buildings and
Grounds in 2018.
The first major repair issue was an upgrade of our electrical system in the
nave, parlor, guild room, balcony, vestment. These were all part of our original
church building. The electrical wiring
(originally installed in 1953) had been
identified by an electrical engineering
firm as not complying with current code.
Our electrical contractor gave a bid to
complete the upgrade to comply with
the current electrical code. The code upgrade was completed in the late spring
of 2018.
The second significant issue was the
repair of the sewage system liner. The
building’s sewage treatment plant is
behind and below the first floor of the
nursery school close to the creek. This
was installed in 2002 with the new par-

um end of the old Ed building that had
some accumulation of leaves.

challenges in

2019?
next to the storm water accumulation
system. The storm sewer discharge piping runs along the creek and behind the
first floor nursery school classrooms. It
has to be inspected periodically, especially this year when the playground was being reworked and heavy equipment had
to drive over the storm sewer piping.
The good news was the storm sewer had
minimal leaves and debris but will need
to be reinspected again in 3 years.
Another key project of this past year was
getting the gutters on the Parish Hall inspected. We had been unable to find a
company to inspect and clean the gutters
due to their extreme height. Buildings
and Ground was able to contract a company who used a drone to inspect gutter systems. We were able to complete
the inspection by drone and found only

Planned work for 2019 includes upgrading the lighting in the nave. Many of our
members express concern about the low
light levels and indicate that they cannot
see to read the hymnal and program.
We must also continue to monitor the
HVAC compressor system that is aging,
and continue support for the new organ
installation project.

How can people become involved?
Volunteers should have a technical or
project management background and an
interest in understanding, maintaining
and improving our facility systems.
For more information, contact Mary
Malotke at 513.248.0012.
—Submitted by Mary Malotke
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Ministry Reports

Acolytes
What is the focus of this ministry? What do you see as your goals for ple training will be scheduled on a Sunday following the 10:15 a.m. service.
Provide liturgical leadership by opening this ministry in 2019?
and closing the service through candle
With the return of How can you become involved in?
lighting and processions, assisting clergy
with gospel reading, and preparation of
the altar for Eucharist.

What were the accomplishments
of this ministry in 2018?
Acolytes were scheduled and serving at
most services. The Youth Liturgy Project gave youth new to the idea of “acolyting” an opportunity to try it out and a
few have continued to serve on a monthly basis.

the Youth Liturgy
Project this year,
we encourage interested youth from
the 4th grade/
age 10 and up to
try it out and consider serving on
a monthly basis.
We strive to work
around school and
family events. Sim-

Contact Jessica Knochelmann at (513)
520-9183 or jknochelmann@stthomasepiscopal.org, or Susan Maruca in
the Church Office at (513) 831-2052 or
smaruca@stthomasepiscopal.org.
—Submitted by Susan Maruca

Chalice Bearers & Lay Readers
What is the focus of this ministry?
Both Chalice Bearers and Lay Readers
demonstrate, visually, that the entire
church community participates in the
worship service. While members of the
clergy lead us in worship, all of us assist
in facilitating the flow of the service:
Ushers, Chalice Bearers, Lay Readers,
Choir, and Congregation. For Chalice
Bearers particularly, service at the altar ed during major seasons of the church
IS their worship.
year. Thanks to the Youth Liturgy Project, started by Carlton & Jessica, we had
What were the accomplishments
some youth participation in the Lay
of this ministry in 2018?
Reader Ministry at 10:15 services during
We continue to add members to the
February. This will be repeated in 2019.
“teams” as others retire, so the numbers
involved remain relatively consistent. What do you see as your goals,
This is important when one realizes how needs, and challenges in 2019?
many services are held each Sunday, and It would be wonderful to have more
how many additional services are add- young people become involved in both

Page 18 | St. Thomas Episcopal Church

these ministries; i.e., older acolytes who
might wish to become more involved/
active in the worship service as Chalice
Bearers. There is always a need for additional individuals to become more active
participants in the services.

How can people become involved?
Parishioners who might feel called to either ministry should contact any member of the clergy, or Debby Pendl at deb.
pendl@gmail.com. Any member of either ministry will be happy to share the
responsibilities, training, and time commitment of their ministry, and we always
need more volunteers , especially at the
8:00 a.m. service!
—Submitted by Deb Pendl

Ministry Reports

Christmas Caper
Thank you to everyone who
helped make the 2018 St.
Thomas Christmas Caper a
huge success! With the net
proceeds topping a whopping
$9700 (a new record!), the
ripple effects of this event will
keep on giving for months
to come through the work of
Inter Parish Ministry and the
Rector’s Discretionary Fund.
Special thanks to Zoe Gizara
and her train elves who for
years have been delighting us
with the model train display. The Caper
Cafe was a wonderful addition thanks to
Jim & Collette D’Wolf. We were blessed by the hard work of the Girl Scout
Brownie Troop and Boy Scout Troop
128. Kristine Flerlage and friends kept
the little ones crafting and decorating
cookie trees donated by Graeter’s. Many
thanks to La Soupe for donating the tomatoes for the pantry goodies and the
Meijer’s for their generous support.

cookie buyers, thanks to
everyone who helped make
this fun event happen. If
you would like to help next
year please reach out to Terri
Moorhead at tc.moorhead@
gmail.com or 513-884-1339 or
Liz Frederick at llfrederick55@
gmail.com or 513-289-6777.

We cannot say thank you enough.

Lou Scott and her kitchen angels made
over 91 dozen shortbread cookies. That’s
over 1,078 cookies! Add that to the over
500 dozen cookies received from the
parish and we did not run out this year!
After second-day sales, very little was
remaining. The seniors at Thomaston
Woods received spaghetti sauce in their
baskets, and other leftover goodies were
given to the Nursery School. Thank you
to all who baked and provided the all
In addition to our beloved Super Sing- materials.
ers, the Caper was graced with the gift
of song by the generous appearance of Congratulations to all the winners of
Rosa Mejia and Sam Krausz. Rosa is an the raffle prizes and all who purchased
Amerifest National Pageant participant, tickets. A special thanks to Leah Jewell
and donated her time and talent for the with Blooms and Berries who provided
entire afternoon. Sam, our Tenor Cho- the apples for the pantry delights. And
ral Scholar, is an amazing musician and we don’t want to overlook Mary Malotke
vocalist of whom we are so very proud and her wonderful team of checkout
and honored to count among our own. helpers. From the cookie bakers to the

•
•
•
•
•
•
•
•

The winners of the various
raffle items:
•
Ellie
Block—Ming
Side Table, beautifully handcrafted by Gerry Michaud
Noel Julnes-Dehner—Pantry Basket
donated by Christmas Caper Elves
Anne
Cherry—Pottery
Platter,
beautifully hand-crafted by Bonnie
Mitchell
Maggie Tobergte—Creche Set, donated by Mary Malotke
Patti Normile—Woodford Reserve
Box, donated by Tim & Dianna Davis
Susan Frank—Dried Everlasting Arrangement, beautifully hand-crafted
by Sheri Swinehart
Polly Bassett—Gingerbread House,
donated by Liz & Lee Frederick
Bonnie Mitchell—Aglamesis Tower
of Candy, donated by Dianne Lytle
Maggie Tobergte—Ornament Chest,
donated by Liz & Lee Frederick
—Submitted by Liz Frederick
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Ministry Reports

Coffee Chat for Parents
What is the focus of this ministry? ents, her gift of time and support for a create greater awareness of this group so
Coffee Chat is an informal gathering
that fosters friendship that meets on
Wednesday mornings at 10:30 a.m. in
the Hearth room. We enjoy a cup of coffee or tea as we converse about our lives.
It is a place of acceptance and openness
with one another.

busy schedule, others find the conversation and shared resources exactly what
they need. Whatever your reason, please
share this invitation to step out of your
hectic schedule, catch your breath, and
find refreshment for your body and soul.

we can continue to grow and support
each other.

How can people become involved?

Join Linda Swensson as she leads conversations around life, parenting and
the relationships that matter most. For
What do you see as your goals,
more information, please contact Linda
at lindaswen294@gmail.com or call her
needs, and challenges in 2019?
What were the accomplishments
Our goal is to grow together in God’s at (513) 658-3274.
of this ministry in 2018?
One parent calls Coffee Chat for Par- love. Everyone is invited! I hope we can
—Submitted by Linda Swensson

Columbarium
The Columbarium Committee is
charged with keeping our policies and
procedures up to date and maintaining
current applications and records of interment. Our brochure is in the narthex.
We will continue to make sure that families have correct information in the files
of their loved ones who are interred.
We hope to have all information stored
electronically this year. We also work
on ways to assure perpetual care of the
Columbarium.
There are 59 niches that have not been
purchased. Contact the church office or
Joan Smith (513) 732-6775 for information.
—Submitted by Joan Smith

Martha Guild
The Martha Guild members are women,
men and children who are eager to have
a sparkling kitchen where folks can prepare wonderful goodies for us. We want
to keep the kitchen tidy and shelves/
work preparation surfaces clean. It is
not hard work – about a 2 hour commit-

ment a year. You work with a partner. but we can get by with 12 and clean evWe try to have a big summer clean with ery other month. Right now we have 4
all hands on deck.
signed up. Please consider helping! Contact the church office or Joan Smith,
However, we will have to disband if we
(513) 732-6775.
do not get volunteers. It is best to have
—Submitted by Joan Smith
24 so that we can clean every month,
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Ministry Reports

Friends of the Groom
What were the accomplishments
of this ministry in 2018?
In 2018, they traveled over 22,000 miles
to reach over 16,000 people in seven
states and two countries—performing
63 times and leading 40 workshops—always with the aim of revealing the love
of Christ in a creative way and empowering others to the same. The group led
the Vacation Bible School program at St.
Thomas this past summer, as they have
for the last 18 years. They also started
monthly workshops at a local behavioral
care facility for adolescents, journeyed to
Asia to work with women coming out of
human trafficking, and trained a team of
high school students to conduct experimental “Improv Worship” services.

What do you see as your goals,
needs, challenges in 2019?
In 2019 the group plans to continue its
regular schedule of performances, work-

shops and retreat weekends, and we’re
exploring ways to continue our work
with marginalized populations—using
theater techniques to empower individuals to tell their stories in a positive way.
Friends of the Groom faces a significant
financial challenge in the coming year as
our focus continues to shift from paid
bookings to more unpaid outreach efforts.

How can people become involved
in 2019?
Friends of the Groom always needs volunteers to help with mailings, to assist
with Vacation Bible School, to serve as
readers for the Palm Sunday presentation of the Passion Narrative, and occasionally, to help with sets, costumes,
and props. Please contact Tom Long or
Jocelyn Sluka if you would like to help
at: 513.831.2859 or fog@fuse.net.
—Submitted by Tom Long

Lay Eucharistic Visitors
Lay Eucharistic Visitors take the Sacrament from the altar to shut-ins who are
unable to attend regular services for an
extended period of time. The parishioner or a relative can call the church office
to arrange this visit. The visit is usually made directly from Sunday services,
however, a visit can be made from any
regular Eucharist.
It is a once a month commitment. We
would love to have more people join us.
You will be blessed and our shut-ins,
who are so thankful, will get to know
more folks in the parish. Contact the
church office or Joan Smith (513) 7326775 for more information and to help.
—Submitted by Joan Smith
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Mountain Top
Some of the changes that we will implement after committee review include
undertaking one trip rather than two,
implementing a new pricing structure
for participants, reconsidering the number of spots allotted to St. Thomas, and
mainstreaming travel arrangements.
These changes will help reduce costs to
the parish and make it an improved experience for all participants.

Accomplishments
For the summer of 2018, St. Thomas
sponsored 27 participants on the two
trips to the Cumberland Pines in Tennessee. With continued energy, passion,
and love for this ministry, we have continued to work to make this an improved
and growing opportunity. To do this, we
have formed a committee (Jim Davis,
Jim D’Wolf, John Tiffany, Darren Elin,
& Jessica Knochelmann) to plan for the
June 2019 trip.

Challenges-Goals
The 2018 trip was a wonderful experience for all involved! Though we had
great experiences, we realized a deficit
in the budget for the ministry. Thus the

How to get involved
We are looking for at least one more
adult to volunteer for Day Camp, and 3
planning committee will closely review more youth for Service Project. And of
all facets of the ministry, determining course, monetary donations are always
how we can better adjust the way we sup- welcome!
port this ministry with grace and sustain—Submitted by Jessica Knochelmann
ability for the best possible experience.

Office Volunteers
What is the focus of this ministry?
Our goal is to offer assistance to the office staff, primarily in the area of phone
communications. There are also several
weekly duties that are accomplished on
specific days of the week, and regular
volunteers know to make those duties a
priority. In addition, there are periodic
tasks to be done, an all volunteers are
encouraged to accomplish those tasks on
Lynne Mileham and Ed Haushalter,
an “as needed” basis. Volunteers serve
two of our great volunteers
either of two time slots: 9 a.m. – Noon
or Noon – 3 p.m. Substitutes make a
valued contribution to this ministry, as What were the accomplishments
regular volunteers travel and go on vaca- of this ministry in 2018?
tions and have occasional calendar con- We managed to have a volunteer on duty
flicts, of course.
most work days, a.m. and p.m., in 2018.
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What do you see as your goals and
needs, for this ministry in 2019?
Currently, we have several openings for
volunteers. If anyone is interested in
being a regular volunteer two times per
month during that time slot on Thursdays, please call Barbara Buchholz at
513.290.6909.

How can people become involved?
We always welcome new volunteers,
both regulars or those who are willing to
substitute when needed. It’s always great
to have a deeper bench of substitutes,
especially during the summer months,
which is when we sometimes need to fill
more than 15 time slots per month!
—Submitted by Barbara Buchholz

Ministry Reports

Prayer Team
The prayer team offers prayer and anointing with blessed oil during communion
on Sunday. We pray with you for thanksgivings, healing, guidance, comfort, general health, strength, and any other need
for yourself or others.
Jesus said, “For when two or three are
gathered in my name, I am there among
them.” (Matt 18:20) Please join us to
pray and support our prayers.
Contact Father Darren or one of the
prayer team members: Carol B. Cole,
Lois Bull, Karen Long, Patti Normile,
Elizabeth Reynolds, Joan Smith
—Submitted by Joan Smith

Sacred Stitchers
The purpose of the Sacred Stitchers is to
use our knitting projects to spread God’s
love and caring to those who are experiencing illness, grief, loss, loneliness,
or any other need and to celebrate life’s
joys.
In 2018 our projects included Prayer
Shawls, lap robes, baptismal blankets,
chemo caps, scarves, hats, mittens, and
headbands. Our outreach this year included: Stephen Ministry, Habitat for
Humanity, Thomaston Meadows, and
children in foster care.
We meet the 2nd & 4th Monday each
month at 7:00 p.m. in the Conference
Room. All supplies are furnished and
new knitters are always welcome.
—Submitted by Anne Cherry
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Music at St. Thomas
Mission Statement
The mission of Music at St. Thomas is
to change lives by bringing people closer
to God through the divine gift of music,
both in and beyond our church.

Vision Statement
The vision of the St. Thomas Music Program is centered on three foundational
concepts:
• Worship—Inspiring a worship life
at St. Thomas that flourishes with
diverse but authentic styles, and
remains committed to the preservation and continued revitalization of
our tradition of Anglican worship.
• Community—Enriching the artistic
life of our community through supporting the performance of sacred
music at the highest and most profound levels, both by amateurs and
professionals.
• Education—Sharing the profundity
and beauty of our worship tradition
to a new generation of musicians
and congregants, and in doing so,
helping to preserve the artistic spirit
as an essential aspect of humanness.

Community
• Thursday Evenings at St. Thomas:
choral rehearsals, Chorister Formation and dinner, family dinners,
monthly non-music programs for
children and adults
• Choral Scholar Program
• CCM Preparatory—private music
instruction and summer arts camps
• Bach Ensemble of St. Thomas—associations with CCM, CSO, May Festival Youth Choir, other community
music ensembles
• Pre-Bach Vespers lectures with
Xavier faculty member, Douglas
Easterling

How does our current program
fulfill this vision?
Worship
• Choirs and musical opportunities
for all ages (Kindergarten to Seniors)
• 8:00 a.m. Holy Eucharist, Rite I—traditional worship with hymns
• 10:15 a.m. Holy Eucharist, Rite II—
traditional worship with choir and
hymns
• Bach Vespers: Evening Prayer with
the music of J. S. Bach
• Taizé Prayer: A meditative service of
evening worship chants, readings,
and silent prayer
• Special Services: Choral Evensong,
Lessons and Carols, Requiem for
All Soul’s, Ash Wednesday, Holy
Week
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• Featured interviews on Bach Vespers on WGUC
• New monthly podcast, BachNotes, to
accompany Bach Vespers services
• New monthly podcast, Joyful Noise,
in conjunction with STNS music.
• Super Singers—community choir for
older adults led by Pat Matchette
• Messiah Sing-Along
Education
• New Young Artist Program for the
Bach Ensemble
• Joyful Noise & Chapel—Nursery
School Music Ministry
• Choral Scholar program

Ministry Reports

Music at St. Thomas
• Voice for Life Chorister Program— • Allegro Choir—10 children grades
Royal School of Church Music affilK-2
iation
• Brass Ensemble of St. Thomas
• CCM Preparatory Department
• Bach Ensemble of St. Thams
• Summer Choir
Instruments
• Organ—Wicks Opus 4573 (1965)—3 Staff
divisions, 29 ranks, 2 manuals
• Carlton Monroe, DMA
• Baldwin Grand Piano (Parish Hall)
Director of Music
• Wurlizter Grand Piano (Choir Room) • Jason M. Gunnell
• Yamaha Upright (Nave)
Associate Director of Music & Organist
• Kit Harpichord
• Spencer Bartley
Assistant for Music Ministries
Ensembles
• Olivia Sherwood, Hayley Maloney,
• Parish Choir—35 adults and young
Bree Bragg, Sam Krausz, Joseph
adults including 4 Choral Scholars
Rau, Hayden Smith
• Choristers—23 children grades 3-6
Choral Scholars

• Sarah Folsom
Taizé Cantor

Areas of Focus for 2019
• Organ Education Project for our
community
• Continue our work towards the
completion of our organ project
• Strengthen and develop Bach Ensemble Board
• Update Music Library
—Submitted by Carlton Monroe
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Sisters of the Holy Grail
What is the focus of this ministry?
Sisters of the Holy Grail is an adult women’s formation group that gathers on the
fourth Wednesday of the month at 6:30
p.m. in the Parish Hall for fellowship,
education and good fun. Attendance
on any given Wednesday has averaged
about twenty adult women of all ages.
We break bread together- we start with
a light potluck meal of appetizers and
desserts and “fill our cups” both literally and figuratively. We feed our spirits • Learning about “Love” from watching and discussing Presiding Bishop
through our relationships with one anMichael Curry’s impassioned serother and by participating in a variety
mon at the royal wedding
of activities - some contemplative, some
• Hearing the stories about some repurely recreational.
markable women in history while
playing “All (women) Saints” Bingo.
What were the accomplishments
•
Raising over $900 for the women of
of this ministry in 2018?
Uganda and St. Thomas while pur• Within 3 months having a sisterchasing jewelry at our festive holiday
hood of 35 women.
dinner.

What do you see as your goals and
needs for this ministry in 2019?
• Grow the sisterhood and deepen
our relationships.
• Provide additional opportunities for
nourishing our spirits.
• Double our sales at the holiday dinner.
• Have fun!!!

How can people become involved?
Join us on the 4th Wednesday of the
month at 6:30 p.m. in the Parish Hall. If
convenient, bring a small dish to share.
Our time together is about connecting
with God through our connection with
one another.
—Submitted by Dianne Lytle

Spiritual Formation for Children
The Christian Spiritual Formation Program for the children of St. Thomas Church
is centered on Godly Play,
which is an imaginative
approach to working with
children. This approach
supports, challenges, nourishes, and guides the children’s spiritual quest.
Godly Play assumes that
children have some experience of the mystery of God
in their lives, but they lack
the language, permission
and understanding to express and enjoy
that in our culture. In Godly Play, we enter into parables, silence, sacred stories,
and sacred liturgy in order to discover

meet as a multi-aged group
(4-11) for approximately
25 minutes for fellowship
and the Godly Play lesson,
which is taught by Linda Swensson, our Formation Coordinator. After our gathering we enjoy 20 minutes of
free choice work. We then
join the families and adults
in the Sanctuary for Holy
Communion.
We welcome visitors and
teenage assistants at all
times. For information, conmore about God, ourselves, one another
tact
Linda
Swensson
at (513) 658-3274
and the world around us.
or email at lindaswen294@gmail.com.
Each Sunday the children gather in the
—Submitted by Linda Swensson
Godly Play classroom at 10:00 a.m. We
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St. Thomas Dinner Club
The St. Thomas Dinner Club is a group
of parishioners and friends who meet
the second Wednesday of every month
and enjoy fellowship and lovely dining in
the quiet atmosphere of the Terrace Park
Country Club.
Social time begins at 6 p.m. and dinner
is served at 6:30 p.m. Two entrée choices
are offered each month. Please check the
Sunday Bulletin to discover the choices.
Cost is $23.50.
A check, made out to St. Thomas
Church, should be mailed to Lou Scott,
696 Milford Hills Dr., Milford 45150 to
make your reservation. (513.831.4353)
We look forward to your joining us!
—Submitted by Lou Scott

St. Thomas Library
What is the focus of this
ministry?

What do you see as your goals,
needs, and challenges in 2019?

The St. Thomas Library offers a
• To continue to add titles from
wide variety of materials for adults
St. Thomas’s excellent book groups
and children related not only to the
• To continue processing and catEpiscopal Church, but to other realoging the older materials remainligions, the history of Christianity,
ing on the Fifth floor
prayer, stewardship, healing, and life
•
Suggestions are welcome.
als are cataloged in our online database,
lessons, such as introspection, health, librarything.com, and reside on the liHow can people become involved?
family, marriage and work.
brary shelves.
Please contact Helen Hurley at (513)
What were the accomplishments
I am happy to see its increased use. Li- 248-0495 if you would like to help with
of this ministry in 2018?
brary patrons are encouraged to take the library. The best help is to use the liJust a few new books have been ordered advantage of the library service, and en- brary! Also, please take advantage of the
this past year. We continue to have sev- couraged to return materials within 60 librarything.com online catalog. Direceral periodicals, including the Christian days of checkout if possible so others can tions for use are available in the library.
Century and the Anglican Journal. We use these books. Some books are years Please ask if you need help.
have also received many donations of overdue!
—Submitted by Helen Hurley
excellent books. All purchased materi-
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St. Thomas Nursery School
What is the focus of this ministry?
The focus of St. Thomas Nursery School
is to provide an exceptional, loving preschool experience for children and their
families in a nurturing Christian environment. Our ministry works to provide a wide variety of experiences that
will enhance the children’s cognitive,
social, emotional, physical and spiritual
development. We consider the children
and their families the “Monday through
Friday” congregation of St. Thomas, and
benefit greatly by having the resources and staff of St.Thomas Episcopal
Church available to help our families.

What were the accomplishments
of this ministry in 2018?

scholarships and our STNS Care Team
once again provided meals and resources
to different STNS families who needed a
teachers to offer guidance also gives the little support.
children an opportunity to appreciate What do you see as your goals,
and begin to understand the gifts of naneeds, or challenges in 2019?
ture... a continuing challenge for famiAn ongoing challenge the Nursery
lies as electronic devices keep children
School continually faces is keeping our
indoors. Our families love the playscape,
enrollment strong. More and more preand it will be a unique feature of our
schools are “competing” for the same
school for many years to come.
children (there are currently 16 preschools in the 5 mile radius from where
we draw our families). This saturated
market keeps us mindful that we must
continue to offer a superior preschool
experience. Another challenge we face is
offering a fair and competitive wage to
our teaching staff. The demand for excellent preschool teachers is great, and one
of our goals is to compensate our teachers at the same level as other top quality
schools.

STNS had a 97% retention rate of our
currently enrolled students in the 20172018 school year. The students who did
enroll in other preschool programs did
so because they moved out of the area,
had special needs, or needed full time
care. We also celebrated the retirement
of 3 long term staff members in June
of 2018: Mary Mueller (24 years) Beth
Stephan (20 years) and Jennifer Keith
(13 years). The length of their service to
St. Thomas Nursery School is indicative
of the longetivity of our staff, and how
blessed we are they remain enthusiastic The Nursery School served 145 chilabout working with young children and dren, offered 12 different programs for
students ages 2-5. Students also had the
their families.
opportunity to participate in special
The transformation of our playground enrichment classes, including Art, Muand the side of the hill was truly a dream sic, People and Places, Kids in Motion,
come true. The new activities allow the Discovery Friday and Lunch Bunch. We
children to develop large muscle skills, enjoyed visits from the Cincinnati Zoo,
eye-hand coordination, upper body Sunrock Farm, Terrace Park Fire and
strength, leadership skills, problem solv- Police department, and an emotional
ing skills and social and emotional skills. support dog who works with traumaPlaying in such a beautiful space with tized children. We provided $7800 in
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How can people become involved?
Tutors in the classroom are always very
helpful. Children benefit greatly from
one-on-one time to practice their writing skills, identify letters, play games,
be read to, etc. We also use volunteers
at our family events ( Pumpkin Carving
Night, Cookies with Santa, Open House
and Ice Cream Social) to help set up decorations, serve food, sell raffle tickets,
etc. The best way to brighten your day
is to spend time with happy, live-in-themoment children and we would love
to have you. We have opportunities to
work one day a year, one week a year
etc.... whatever works for you. Please
contact Emily Keiser at 831-6908 or stns
@stthomasepiscopal.org.
—Submitted by Emily Keiser
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Stephen Ministry
What is the focus of this ministry? isters usually meet once a week at a mu- What do you see as your goals,
Stephen Ministry is a program in tually agreeable time and place. Women needs, challenges in 2019?
which trained and supervised lay people provide one-on-one Christian care
to individuals facing life challenges or
difficulties. Stephen Ministers are not
counselors; they are trained lay caregivers. Their role is to listen and to care,
not to give advice, solve problems, counsel, or preach. They are trained in the
fine art of listening as well as in other
areas such as confidentiality, mental
health issues, maintaining boundaries,
process-oriented caregiving, and dealing
with losses. Care receivers might seek
a Stephen Minister to help with issues
such as grief, divorce, illness, relationship problems, financial/employment
difficulties, aging, loneliness or other life
problems. SM’s are trained to recognize
when someone’s needs exceed what they
can provide, and they are always supervised by the SM leaders. They continue
learning and training with their peer
SM’s and with professionals in various
fields. Care receivers and Stephen Min-

The 25 men and women of our Super
Singers meet biweekly on Friday mornings at 10:30 a.m. in the Choir Room
for an hour of singing and fellowship.

meet with women, men with men.

What were the accomplishments
of this ministry in 2018?
Five new Stephen Ministry leaders were
trained and commissioned in 2018:
Marty Corbin, Shana Elgabri, Dave
Haushalter, Joan Hoskins, and Elizabeth
Reynolds joined the team, bringing the
number of active Stephen Ministers at
St. Thomas to 20. More than 40 care
receivers have benefited from relationships with Stephen Ministers since the
program became active in 2015. Most
Care receivers in 2018 were from the
St. Thomas community; however, some
CR’s were from the wider Cincinnati
area. The Greater Cincinnati Stephen
Ministry Network (GCSMN), an organization of other churches in the Cincinnati area who also have a Stephen
Ministry program, provides extended
outreach for education and referral. Involvement with GCSMN expands the
benefits of Stephen Ministry in this area.

We always welcome additional Stephen
Ministers. Those who recognize their
gifts of compassionate listening and
confidential caring for others are encouraged to prayerfully consider joining
the Stephen Ministry team. Fr. Darren
and the Stephen Leaders are also always
open to discussing whether or not a Stephen Minister is appropriate in a given
situation.

How can people become involved?
If the mission of Stephen Ministry appeals to you or if you have questions,
brochures placed around the church offer answers. Team leaders are happy to
answer questions. Contact Father Darren at darren@stthomasepiscopal.org or
at 513.831.2052; Rosalee Campbell at
Rrmc4344@aol.com ; or Bea Filimonov
at filimonovbea@yahoo.com. Who is Jesus calling?
—Submitted by Bea Filimonov

Super Singers

Although organized 22 years ago to provide a venue for informal choral sessions
for older (above 55!) folks, the group has
also given many performances at SEM
Terrace and at St. Thomas.
We happily welcome singers from 9 other churches as well as our parishoners.
To join us, contact Pat Matchette, director, at (513) 831-2250 or at patmatch@
juno.com.
—Submitted by Pat Matchette
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Youth & Family Ministry
Youth and Family Ministry has had a great
year in 2018! We had a
wonderful Confirmation
group that has continued to serve and build relationships in the church
and community It’s hard
to believe it hasn’t even
been a full year since the
by “Our Conversation” led by Fr.
day our teens received
Darren.
the beautiful sacrament! It has been a
•
Family Gatherings such as: picnics,
truly joyful year with the youth group
pool parties, Parish breakfasts, and
engaging in deeper conversations, enjoyoutside events.
ing more laughter, and taking more opportunities to volunteer when available. • Volunteer opportunities with Thomaston Woods and Habitat for HuWhat is the focus of this ministry?
manity
To nurture the spiritual life of the chil- • Youth hang out time on Thursday
dren, youth, and families of St. Thomas,
evenings
while encouraging the participation of • Junior and High School Youth
the larger community.
Group on Sunday mornings
• Fellowship and fun opportunities
What were the accomplishments
• Youth participating in worship as
of this ministry in 2018?
Acolytes
• Parish family dinners on the first
Thursday of every month followed

What do you see as
your goals, needs,
and challenges in

2019?
Develop teams to support and grow the ministries:
1) Youth Programming—
Strengthen current relationships to encourage
new participation and support from other teens and parents.
2) Family Ministry—Look for more opportunities to support and strengthen
families.

How can people become involved?
Volunteer as a teen or adult for Mountain TOP, be a leader for Confirmation
prep, drive for outside events, assist in
Thomaston Woods opportunities, IPM,
Procter summer camps, and assist and
volunteer with seasonal events.
For more information, contact Jessica
Knochelmann at jknochelmann@ stthomasepiscopal.org or (513) 520-9183.
—Submitted by Jessica Knochelmann
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Habitat for Humanity
In summer and fall 2018, St. Thomas
again participated with the Eastside Coalition of churches to build two homes
with Habitat for Humanity of Greater
Cincinnati. Habitat has begun building
a series of homes in the West College
Hill neighborhood of Springfield Township, known as “The Sub” by longtime
residents from its origins as Steele Subdivision, the first community in the
county where African Americans could
buy property in the early 20th century.
There is a great need for revitalized and
affordable housing in the community,
so St. Thomas’ investment of time and
money is very impactful.

their children, and an affordable mortgage.
Thanks to the following parishioners
who volunteered on one or more of our
five Saturdays: Ken and Rosalee Campbell, Fr. Darren Elin, Lee Frederick, Zoë
Gizara and friend, Winky Skinner, Ken
Smith, Steve Stueck, John Tiffany, and
Beth Benson.
Two new homeowners, Monica and
Danielle, worked side-by-side with volunteers, took required homeownership
classes, and finally closed on the purchase of their new homes on New Year’s
Eve, with a decent, safe new home for

Support for our two lunch days was provided by: Jessica Knochelmann, Charlotte and Julie Coates, Jay Benson, Elsa
Reiter, and cookie queen Lou Scott.
—Submitted by Beth Benson

Vacation Bible School
It was an amazing week with a wonderful and energetic group of 77 kids, ages
3 to 14. Everyone seemed to have a
good time and they performed the musical “Fired Up! The Story of Shadrach,
Meshach, and Abednego” – the most
recently written show by Tom Long
and Allen Pote. They explored several
stories of Biblical Heroes and Heroines
including this one about three brave
men who faced the danger of the fiery
furnace because of their faith in God.
(You can read it for yourself in the Book
of Daniel). We were truly blessed during
the week by our volunteers (over 30 this
year) and we couldn’t do VBS without
each one – it is a community/team effort
and each person gave a heroic effort.
Special thanks to Zoe Gizara (the creative mind behind the balloon fire sculptures) who spent several hours getting
things ready in Tom’s absence (he was
doing another camp out of the state
the week before VBS) and to St. Thomas and the St. Thomas Nursery School

for their space, resources, and support. always with you! VBS was a true experiIt was an experiment to do most every- ence of God being with us!
thing in the Parish Hall and we think it
—Submitted by Karen Long
worked. Our theme for the week was to
“STAND FIRM!” and know that God is
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